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�Colleges Block  
Part-time Vote 

Count   
OPSEU 

In a direct attack on the democ-
ratic rights of college workers, the 
employer continues to block the 
counting of votes cast by aca-
demic part-timers at Ontario’s 
colleges. 

Ballots have still not been counted 
in the vote that was held back in 
February. The employer continues 
to rely on an argument that OP-
SEU did not have the 35 per cent 
of membership cards signed to 
allow the vote to happen. In Feb-
ruary, the Ontario Labour Rela-
tions Board (OLRB) ordered the 
colleges to provide the union with 
start dates, end dates, and employ-
ment status for all part-timers and 
sessionals. The colleges provided 
only some of the information, and 
continue to stall and delay provid-
ing any evidence to support their 
argument. 

OPSEU has now demanded that 
the employer provide this infor-
mation by July 24, 2009. Failing 
that, we will petition the OLRB to 
order the colleges to disclose their 
numbers.�

Green Start-up 
Tips for Faculty                       
by Nina Naumenko 

Going paper-less is a great way 
to start the academic season. Here 
are some helpful tips:  

· Always print double sided. 
· Go through your course outlines 

the electronic way. Provide your 
students with a one-page paper 
syllabus. Topical outlines, rele-
vant dates and evaluation events 
are what students are really in-
terested in. 

· Do your students require huge 
Government publications and 
articles? Get them to download 
these items on to a memory 
stick. Alternatively, you can cre-
ate a PDF file with only the rele-
vant information and create a 
smaller print-out.  

· E-mailing  information to stu-
dents and getting them to print 
out files is a great way for them 
to learn about their paper con-
sumption habits. 

· Get your students to send you 
their assignments via e-mail. 
This works well for smaller as-
signments and journaling. Make 
sure that they keep a copy of 
their assignment. 

· Accept single-spaced, double-
sided paper assignments when-
ever possible (not applicable to 
English Profs!). 

With thanks to M. Alloy and R. 
Niemela. 



She remembers one particular stu-
dent in her very first class – a 
Nun. The Nun had come back to 
college to improve her accounting 
skills to better administer the con-
vent. We don’t see too many 
Nuns wandering the halls of Cam-
brian these days!  

Barb will miss teaching students 
and her colleagues but she has 
plans for her retirement. Barb and 
her husband Alex (a retired loco-
motive engineer) spend their sum-
mers at their cottage in Dorset 
where they love to garden and 
enjoy nature. They recently sold 
their home in Capreol and pur-
chased a winter home in Florida, 
close to their daughter Darla and 
granddaughter Anna.  Barb is not 
only looking forward to warm 
winters but also looking forward 
to growing new types of plants. 
Back in Ontario, Barb enjoys vis-
iting her grown children Bryan, 
Ross and Shalene and her five 
grandsons. 
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Colin Hayward 

Theatre Arts 

Colin Hayward has been a fixture 
at Cambrian since 1974. Colin 

�

Barb Jordan 

Business Department 

Barb Jordan has been teaching 
business and accounting courses 
for the College since 1983. Like 
many of us she started as a ses-
sional instructor and then was 
hired on full time in 1986. 

Prior to her career at Cambrian, 
Barb was a domestic engineer - 
involved with staying at home and 
raising four children. In 1976, af-
ter 20 years of married life, she 
enrolled full-time at Laurentian 
University and successfully pur-
sued a degree in Commerce. 
Amazingly, she raised her four 
children at the same time! 

Barb has had many memorable 
moments teaching at Cambrian. 

was born in Scotland but was 
brought up and trained in acting 
and the theatre arts in London, 
England.  

Colin was working in Toronto in 
1974 when Cambrian advertised 
for a professor for its Theatre 
program. Colin made it to the 
first interview but was unable to 
make it to the second. Instead, he 
invited the interviewer to see his 
performance in a Toronto play 
and ultimately Colin was hired 
for the position. 

Colin has travelled the world to 
many dangerous and remote 
places, with his  geologist wife 
Linda. Stimulated by his travel-
ling experiences he writes fic-
tional travel stories. Getting a 
feel for a place and being able to 
tell a story makes him a success-
ful author and a guy you can lis-
ten to for hours. 

His background in English came 
in handy when the Theatre Pro-
gram was cancelled in 1983. For 
a ten year period he taught Eng-
lish at the college, interspersed 
with some travelling, until he 
started the successful Technical 
Theatre Program in 1994. In this 
program, which is connected to 
Laurentian University, students 
learn the production end of thea-
tre. Colin enjoyed helping stu-
dents out with acting, directing, 
stage and light design and pyro-
technics. 

Colin will miss his work here at 
the College and working with 
Theatre Cambrian. He is consid-
ering staying active in the theatre 
community in Sudbury but has 
many a story to write and much 
travelling to accomplish. He 

By John Closs and Nina Naumenko 



��(���	�
� ���,� � � � � � ��-'��� � � � � � . /0�'����

12'��334�4�5�.'6�5'11'�����'/� 5���5�$""��1� � �0��4�.� � �55'-'�4.� � /7�/�89� � .1��4��

The perfect teacher?  
VESTA News/VESTA/CALM 
A Japanese firm has come up 
with the perfect teacher—she has 
no mind of her own, does exactly 
what she is programmed to do, 
needs no salary at all and will 
work until she is told to stop. 
The firm has developed a robotic 
teacher with a rubber face with 
five different expressions who 
can even discipline students. Ap-
parently, she (note gender) is be-
ing developed to work in Japa-
nese high schools.�

spent this past summer in Austra-
lia sailing the Sunday Islands 
with no date of return in mind. 
His daughter Justine, a RCMP 
officer in B.C., and his two 
grandchildren, Sofie and Carter, 
would like to see their grandpa 
sometime in the near future.  

Jana Wicke 

Civil & Mining Technology 

Jana started at Cambrian in 1988. 
She had always wanted to work 
with young people and she 
wanted to share something of 
what she learned with them. Jana 
enjoyed teaching engineering 
and she will continue to teach but 
now she will be teaching ball-
room dancing and piano to chil-
dren.  During the twenty years 
she worked at Cambrian Jana 
saw many changes in her stu-
dents but she enjoyed working 
with her all her students and she 
continues to keep in contact to 
with many students. In general, 
she thought that Cambrian was a 
good place to work. 

She has so many plans that she 
cannot imagine returning to 
work. She will be remarried in 

August and she and her partner 
are in the process of building a 
new house in Ottawa. She will be 
moving to Ottawa and she al-
ready has a ski pass for Mont 
Tremblant. She and her partner 
also plan to travel including visits 
to British Guyana, Greece and 
next spring she will be visiting 
her family in the Czech Republic.  
Her one regret is that she has to 
find a new home for Alexie her 
longtime pet German Shepherd 
because her new partner is very 
allergic to dogs. 

Jana’s two daughters are doing 
very well. Petra, lives in Toronto 
and Pavla is just finishing a Mas-
ters degree in Guelph. Jana has 
two grandchildren Jasmine and 
Nicholas, who Jana calls the big-
gest troublemaker she has ever 
seen. 

retire. After 26 years he was a bit 
tired of the work and he had some 
health issues that were affecting 
him. He still enjoyed working 
with the students, particularly 
when he worked with them in the 
welding shop, where they were 
interested in getting hands on ex-
perience.  

After he retired Armand planned 
to concentrate on his “garden”. 
For Armand a garden is a bit 
more than a few tomato plants. 
Last year he harvested over 3000 
pounds of potatoes. This year he 
planned to double that. He also 
grows strawberries on his 80 acre 
farm. He sells his produce at the 
roadside. If you are looking for 
fresh produce his farm is located 
on Radar Road. When he has 
spare time he will be on the lake 
doing some fishing. 

His wife has been retired for a 
few years and he looks forward to 
spending time with his seven 
grandchildren and one great-
grandchild. His extended family 
has stayed in the area and all live 
within a few minutes of him.  

Armand Arbour 

Welding 

Armand was still working in the 
welding shop when I had a 
chance to talk to him. Armand 
worked at the College for 26 
years including two years as a 
part timer. He was very happy to 
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Coming Soon to a 
College Near You? 
 “Performativity is forcing cur-
riculum deliverers to focus on de-
sired outputs among customers in 
managed learning environments. 
If you struggled to understand 
that sentence, pity the poor teach-

Labour Facts �
Statistics Canada/CALM             
The majority of union members 
in Canada are now women, 
which has been the case since 
2006. 2.15 million women and 
2.07 million men are union mem-
bers. Women’s unionization rate 
(30 per cent) also exceeds men’s 
(28.7 per cent). 
Unionized women are closer to 
achieving pay equity than non-
unionized women. Women in 
unionized full time jobs average 
94 per cent of union full-time 
men’s average ($23.36 versus 
$24.83). The wage gap is much 
bigger for non-unionized full-
time women who earn only 81 
per cent of non-union full-time 
men’s average ($18.16 versus 
$22.50). 
The average unionized worker is 
paid $23.58 an hour while the 
average non-union worker is paid 
$18.98. Full-time union workers’ 
average wage is $24.15. Full-
time non-union workers average 
only $20.55. 
Part-time union workers’ average 
wage is $19.99. Part-time non-
union workers earn dramatically 
lower pay of $12.56. 
Unionization has risen slightly 
among young workers aged 15 to 
24 rose to 13.5 per cent. It fell 
for all other age groups.�

Cries of Joy? 
This  description of the course 
evaluation process at Cambrian 
College was delivered recently in 
a plain brown envelope to the 
union office… worth a quick 
read! 

We give students a survey to fill 
out every semester for every 
group we have. On the survey the 
students answer questions and 
make comments. Then the num-
bers are crunched, percentages 
produced, those percentages com-
pared to overall college averages, 
and meetings with Deans are set 
in order to drive up instructors’ 
blood pressures. Perhaps, in the 
hopes that retirement will ensue 
and budget savings can be had 
through replacement with part-
time instructors. 

Everyone sooo looks forward to 
that kind of assessment, I can tell 
you. And I know because every 
semester I can hear the cries of 
joy from the staff ringing through 
the college … although from a 
distance the sound might easily 
be mistaken for the grumblings 
and  rantings of an angry mob out 
to track down and set on fire an-
other of Dr Frankenstein's misbe-
gotten creations. But really … 
they are cries of great joy! 
Really! 

ers (curriculum deliverers) who 
are struggling to interpret jargon 
and management language rather 
than simply teaching their pupils 
(customers)”, Nicola Woolcock 
writes in an article available on-
line from the Times of London.  

Edu-babble also earns censure in 
a review of education led by pro-
fessors at the University of Ox-
ford. Their report criticizes the 
“Orwellian language seeping 
through government documents 
of performance management and 
control that has come to dominate 
educational deliberation and plan-
ning”....This language of policy-
makers and their advisers hinders 
the enthusiasm of teachers and 
engagement of pupils, it adds.  

The report claims that ministers’ 
micro-management of schools 
and colleges has resulted in a nar-
row curriculum, teaching to the 
test, and a high number of disaf-
fected teenagers not in education, 
employment or training.  

It adds: “As the language of per-
formance and management has 
advanced, so we have lost a lan-
guage of education which recog-
nizes the intrinsic value of pursu-
ing certain sorts of questions, of 
trying to make sense of reality, of 
seeking understanding, of explor-
ing through literature and the arts 
what it means to be human.”  

Mary Bousted, the general secre-
tary of the Association of Teach-
ers and Lecturers, said: “We call 
it edu-babble. It completely de-
nudes education from being a hu-
man and social act.”  


